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From the Director

T

o all our 9to5 members, activists, supporters
and allies: THANK YOU! 9to5 celebrated
many important victories and much progress in
2014, and our success wouldn’t have been possible
without your involvement and support.
9to5 has brought the voices and stories of our
members and other low-wage working women into
campaigns for family and medical leave insurance,
paid sick days, accommodations for pregnant workers,
equal opportunity, a strong safety net. Through our
organizing and traditional and social media, 9to5
helped shape the debate on these and many more
critical issues that directly affect our members.
The first-ever White House Summit on Working
Families brought together 1,500 delegates, including
two dozen 9to5 members, staff and allies sporting
our stickers and distributing our materials. President
Obama had lunch with and shared the personal story
of 9to5 Colorado member Shelby Ramirez Martinez
about caring for family and needing paid leave. Our
Fall delegation to the national Vote, Run Lead training
wowed participants with remarks by Georgia state
director Charmaine Davis and more than a dozen
9to5 activists from across the county who distributed
English and Spanish copies of our Working Women
Vote Our Values voter guides.
Our 2014 civic engagement program reached,
educated and mobilized tens of thousands of voters in
the mid-term elections. We tested turnout methods
and messages, and used work-family issue messages
to motivate voters of color, young voters and single
women voters. We conducted peer-to-peer voter
registration projects among the formerly incarcerated
in Georgia and TANF participants in California.
We lifted up the leadership of low-wage women,
expanding our local and regional leadership training
programs.
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We’re also pleased to report many victories in the
states, immediately improving the lives of millions
of women and families, and building the support
and momentum for lasting national-level change.
In California, 9to5 helped pass statewide paid sick
days legislation and led efforts that eliminated a
double penalty for TANF parents whose children
are truant from school. In Colorado, 9to5 helped
expand access to low-income child care and
increase enforcement against wage theft; won
reinstatement of a major bus route in low-income
Denver communities; and launched long-term
campaigns for family and medical leave insurance
and affordable income-based bus fares.
In Georgia, 9to5 won Ban the Box victories in new
communities including the City of East Point and
Fulton County; secured a pledge from the Governor
to take the question about past convictions off
state applications; and moved the Family Care Act
forward in the state legislature.
In Wisconsin, 9to5 helped win an improved living
wage ordinance in Milwaukee County and defeat
a state effort to preempt it; and launched new
campaigns for family and medical leave insurance
and Ban the Box. 9to5 engaged Action Network
members across the country to take action on local
policy campaigns and on three successful National
Days of Action on minimum wage, equal pay and
workplace flexibility.
We couldn’t do this without you. 9to5 is truly
grateful for our member activists and leaders, and
our generous funders and donors who make our
success possible. Thank you for being such an
important part in 9to5’s movement to win justice
for working women.

Election Connection Highlights
Election Connection 2014: 9to5 Gets Out the Vote!
We all know that the act of voting is one of the foundations of a
healthy democracy. Throughout 2014, 9to5 led non-partisan get-outthe-vote efforts to help voters exercise their critical right to vote.
We made an impact, reaching tens of thousands of voters through
canvassing, door-knocking, mailings, phone banking and one-on-one
conversations.
Our work helped ensure voters not only knew their rights, but also had
the information they needed to get to the polls. We focused our work
in historically disenfranchised communities and on those most affected
by recent changes in voter ID laws.
9to5 Colorado member and canvasser Lauren Anderson relates
our impact:
“We get to have face-to-face conversations with voters, which has a
much greater impact than sending an email or making a phone call.”

Dawn Marquantte, a 9to5 member in Colorado, on why voting
matters to her:
“I vote because it is my right as a woman of color. It’s my obligation
as a citizen, and my parental commitment to model the expectations
I have set for my children.”

9to5 members demand justice for disenfranchised voters in Georgia

from top to bottom: 9to5 Los Angeles member Nicole
Bucaro gets out the vote in her community,
Members of 9to5 Colorado’s GOTV canvass team,
A 9to5 canvasser in Wisconsin helps a voter
understand her rights

9 t o 5 W i n n i n g J U s t ice f o r W o r k i n g W o m e n
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Media Highlights
From progressive to mainstream blogs and from national to
international news sources, issues of paid leave, equal access and
women’s economic security made headline news throughout
2014. Not only was 9to5’s work and agenda highlighted but
many members also made their voices heard through guest
columns, media interviews and letters to the editor. A few
highlights of our coverage follow:
Suburbs and the New American Poverty The Atlantic
Obama Wants Federal Workers to Have More Family Time
Time Magazine
Court Refuses To Intervene In Case of 40,000 Missing
Voters In Georgia Think Progress
Georgia Becomes First Southern State to “Ban the Box”
for Criminal Records on Government Job Applications
PolicyLink
Colorado Healthcare System Preps for Surge of Seniors
Colorado Public Radio
Asking former prisoners about past conviction history
on job applications is a barrier to re-entry Creative Loafing
On Women’s Equality Day, a Call for Paid Leave
Journal Sentinel
The Wage Gap: Why Do Women Make Less Than Men?
Georgia Public Broadcast Media
Paid leave proposal could mean big changes for Colorado
workers, businesses National Public Radio
20 U.S. States Raise Per Hour Minimum Wage CCTV News
Walmart’s Inhumane Policies for Pregnant Workers
In These Times

Blogs
14 blogs on Huffington Post by Linda Meric published in 2014
Proposition 2: A bad idea for California People’s World
Ladies Everywhere: Let’s Get Registered and Vote
Women’s Enews
Time to Raise the Wage so Nobody Has to Live the Wage
Talk Poverty

For more media coverage, click here.
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On the Move
for Paid Leave
In 2014 9to5 pushed forward for paid sick days and family
leave at the state and national levels. Our members are telling
their stories, taking action and leading campaigns.
In Georgia we have built bi-partisan and statewide support,
trained leaders and educated our elected officials to advance
family sick days.
In Colorado 9to5’s organizing helped win an important
expansion of state FMLA law, allowing employees to use
their leave to care for a partner in a civil union or a domestic
partner. In 2014, 9to5 Colorado launched a multi-year,
statewide campaign for family and medical leave insurance.
In Wisconsin, we’ve expanded our base, our leaders and our
coalition statewide, and laid the groundwork for advancing a
statewide family and medical leave insurance program.
In California, 9to5 helped win a new paid sick days policy
which allows most part and full time public and private
workers to earn three days of paid sick leave per year. While
the bill that passed was significantly weaker than the original,
we will continue to work towards paid sick days for all.

9to5 Members on the National Stage

Part of 9to5’s delegation to the White House Summit on Working Families

Making Our Voices Heard: White House
Summit on Working Families
On June 23, with support from Family Values @ Work, a
delegation of almost two dozen 9to5 staff, leaders and local
allies joined nearly 1,500 participants for the first-ever White
House Summit on Working Families. Our 9to5 delegation spent
the day with other activists, advocates, and elected officials
discussing equal pay, family-flexible workplaces, and an end to
workplace discrimination.
9to5 DC member Valencia Campbell was there:
“I loved the Summit’s emphasis on the importance of changing
workplace culture to foster greater support for family-friendly
workplace policies in companies all across the country. It was
incredible to hear from the President, Vice President, Mrs.
Biden and Mrs. Obama all in one day! I plan to continue meeting
with my legislators—old and new—on these critical issues.
As Valerie Jarrett said, the summit is ‘not just a moment, it is a
movement.’”

Valencia Campbell at the White House Summit

9 t o 5 W inning J U stice for W or k ing W o m en
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Taking Action to Create Change
Dr. Martin Luther King
Jr. Day of Action

Equal Pay Day: Building Power to
End the Wage Gap

Day of Action for Workplace
Flexibility

Each January, 9to5 holds a
nationwide Day of Action to
honor the legacy of Dr. Martin
Luther King Jr.

Equal Pay Day, the second Tuesday in April,

August 26 is Women’s Equality Day, and
a 9to5 Day of Action to take action in
support of workplace flexibility policies.

In 2014 9to5 members across
the country turned out in force
to carry on the struggle for racial
and economic justice, fighting to
guarantee wages and workplace
conditions that provide dignity
and security to all workers.

In 2014, we asked six 9to5 members to share
their personal experiences with the wage gap.
The resulting blog series “The Face of the Wage
Gap,” includes stories of discrimination against
single moms and Latinas, the undervaluing of
traditionally female work, having no choice but
to take unpaid time off work to care for seriously
ill family members, and systems that keep
women in the dark about pay inequities.

We raised our voices in the
fight to end to employment
discrimination against the
formerly incarcerated (GA),
collect petition signatures in
support of paid family and
medical leave (WI), raise
awareness about local wage theft
ordinances (CA) and support
racial justice efforts (CO).
Across the country, 9to5 Action
Network members used our
MLK Day of Action toolkit to
build support for raising the
minimum wage at rallies and
church services, by writing
to their legislators, and by
submitting letters to the editors
of their local newspapers.

is the day that represents how far into each
new year women must work to earn what men
earned just in the previous year.

9to5 members throughout the country turned
out on Equal Pay Day to draw attention to the
hard realities women face because of unequal
pay, and promote solutions like the Paycheck
Fairness Act. We coordinated flashmobs,
educational installations, panel discussions with
college students, Equal Pay “unhappy hour”
events, and an “Equal Pay Equals” photo project
to put faces to the issue of wage inequality.
Our actions, messages and member stories
were featured widely in the media, including a
Huffington Post blog by Linda Meric, as well as
by CBS, ABC and FOX affiliates.

In 2014 9to5 members held events in ten
cities across seven states—organizing letter
drives to candidates and policymakers;
rallying in front of city halls; writing letters
to editors of their local newspapers and
collecting pledge cards to build support for
family-friendly workplace policies.
Our members got the word out nationwide
about the need for paid family and medical
leave insurance, as well as on lifting up
9to5’s state campaigns on paid sick days
(CA), family care days (GA), and paid
family leave insurance (CO, WI).
We also helped coordinate an effort by
dozens of coalition partners to launch the
#WEmatter campaign, to leverage Twitter
and other social media in order to raise the
profile of women’s economic security issues.
On the day #WEmatter was launched, 9to5
members joined 11,660 twitter users to post
with the hashtag over 28,000 times, with
a collective reach of more than 85 million
people.

“This is no time for apathy or
complacency. This is a time for
vigorous and positive action.”

–Dr. Martin Luther King Jr.,
1967
on cover: 9to5 members in Atlanta
march for economic justice and
equal opportunity.
9to5 member Caroline Roers spells out
how equal pay would impact her.
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9to5 Colorado members speak out for family leave.

Building Our Base: Action Network
Across the Country
Network for Our Members
9to5’s national Action Network is our
network for members across the country
to come together to work for change, to
be on the ground in their communities,
growing the movement. Crystal
Whetstone, of Cincinnati, Ohio, is one
Action Network leader who is raising
the bar.
Since joining 9to5 one year ago, she has
published an op-ed, spoken at a press
conference on why we need a higher
minimum wage, published a letter to
editor of her local paper, and raised the
visibility of workplace justice issues.
“I am proud that I can be a part of
9to5,” says Crystal. “When I began my
working life, I did not feel empowered.
But thanks to 9to5, I realize that I can
make a difference.”

The 9to5 Action Network connects
activists with other women and the
resources they need to create change.
Crystal has partnered with Cathy
Bernardone, an Action Network
member in Long Island, New York, to
share tips and support for membership
recruitment.
Cathy, who represents the Action
Network on 9to5’s National Board,
says, “I think that real change in the
workplace will happen when people’s
consciousness changes,” say Cathy, who
represents the Action Network on 9to5’s
National Board.“To me, participating in
the [9to5] membership drive is helping
to change consciousness. It’s saying to
those we try to recruit- ‘Look … there’s
an entire group of people fighting for
change that is deserved’.”

Crystal Whetstone

Cathy Bernardone

Why I Support 9to5
Brandy Gillery
For Brandy
Gillery, being
a 9to5 member
is “just who I
am”. A lifelong
resident of Milwaukee, Brandy’s family
has a long history of organizing and union
membership – she remembers attending
union meetings as a young child. Brandy
has registered voters and stood up for
mistreated workers. Along with her aunt
and 13-year-old son, Brandy recently
phone-banked residents in her community
to take a stand against Wisconsin’s “right
to work” law.
“I’m a woman—how can I not be a
member of 9to5? I think of my own
grandmother’s struggles—she was born in
1919 in the South—and she overcame a lot
of barriers to civil rights. 9to5 has a great
presence here [in Milwaukee]. 9to5 lets
people know women’s struggles are real.
We know 9to5 is going to fight for women.”
9to5’s work on issues like equal pay and
family and medical leave are especially
relevant for Brandy. In a former job,
Brandy worked in the HR department, and
she empathized with the hardships her
fellow employees faced when they were
unable to obtain the leave they needed to
care for themselves or their families. At a
different job, she was laid off in favor of
lower-performing colleagues who fit into
the “good ol’ boys club.”
“9to5 is helping me to grow as a woman
and as a leader. In Wisconsin, working
families have given so much. I am a
member because we need to hold power
accountable, and voice our opinions with
our feet.”

9 t o 5 W inning J U s t ic e f o r W o r k ing W om e n
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Focus on 9to5 Chapters
Colorado

Georgia

California

9to5 Colorado and Westwood Unidos
have been organizing for two years with
the residents of Westwood, a Denver
neighborhood made up predominantly of
low-income immigrant families.

9to5 is making history with our memberled Ban the Box campaign, part of the
nationwide movement to end employment
discrimination against the formerly
incarcerated. This campaign helps end
workplace discrimination by banning
questions from employment applications
that require formerly incarcerated applicants
to disclose their criminal history.

9to5 members in California are proud of
a new law that is restoring a measure of
justice to low-income families.

In April 2014, we led a procession to
bring attention to the communities that
are shut out from the light rail expansion
due to cost. This special action coincided
with One Day in Denver—a film project
seeking to answer key questions about the
future of the City. Watch 9to5’s video for
the film project here.
After the neighborhood struggled
through three years without bus service,
our coalition presented residents’
concerns and needs to the Regional
Transportation District. The RTD made
several proposals, including a full-service
bus route for Westwood. The service
changes will go into effect in May 2015.
We will continue to organize for an
affordable fare structure, so that all can
benefit from the new bus route..

9to5 members have built strong support
among community allies, testified at
hearings, met with elected officials, delivered
letters, participated in grassroots lobby
events, and generated public awareness and
support through media interviews.
Last year in Georgia, 9to5 won new ban
the box measures in Macon/Bibb County,
Fulton County and the City of East Point,
adding to our prior victories in the city of
Atlanta and Dekalb County. We followed
up these wins with the Feb. 2015 Executive
Order by Gov. Deal, which bans the box
on state employment applications – making
Georgia the first state in the south to do so!
In 2014 we expanded the movement
statewide by partnering with allies in
Albany and Savannah (pictured) to train
new grassroots leaders to complete 9to5’s
Community Internship Program and lead
local Ban the Box campaigns.

Marching for transit justice in Denver, CO.

9to5 leaders in Georgia are making
history with our Ban the Box campaign.
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In 2012 9to5 member Nicole Baldonado
shared her personal story at our California
Leadership Conference, and in doing
so launched a new campaign. Nicole’s
experiences inspired the creation of a
bill to end the unfair “double truancy”
penalty faced by mothers on CalWORKs
(California’s TANF program).
Since then, 9to5 members and our
partners have worked hard to get the
bill passed through both chambers of
California’s legislature.
As Nicole explains, “All Californians are
subject to penalties if their kids are truant.
But poor families have an additional
penalty—we are denied the CalWORKs
grant money we depend on. The leading
cause of truancy is poverty, so how is
making a poor family POORER going
to help? It is unfair and unjust to inflict
a double penalty on a family just because
they are living in poverty.”
The legislation ending this unfair penalty
was passed by the legislature and signed by
Gov. Brown in the fall of 2014—proving
that when women work together to fight
injustice, we are unstoppable.

9to5’s Community Internship
Program launches in Long Beach

Wisconsin
In 2014, 9to5 Wisconsin helped lead a coalition
effort to pass a living wage ordinance in
Milwaukee County. 9to5 members collected
stories, knocked on doors, and shared their
stories with elected officials. Home health care
workers, the majority of whom are women, are
the largest group of workers to benefit from the
new law.
9to5 Wisconsin and our allies also carried out
some “disruptive justice” at the state Capitol
as lawmakers were preparing to roll back the
Milwaukee county living wage ordinance which
9to5 and a broad coalition representing working
families had worked for months to pass.
Activists dumped old sneakers on the tables
where legislators were meeting in committee,
chanting “Walk in our shoes!” Due to this
public pressure, the roll-back legislation was
defeated, and county workers received a wage
increase.

In July 2014, our Los Angeles chapter kicked off a Community Internship
Program focusing on Election Connection—voter education, outreach and
mobilization. 9to5’s Community Internship is an intensive, paid learning-andaction project focusing on community organizing.
The team, with project organizer Lizzie Naameh and two interns from our
membership base, registered voters through door-to-door canvassing,
presented workshops to our constituents, and coordinated
phone banking with community allies. They worked with
LA chapter members on a coordinated “get out the vote”
phone banking campaign, reaching over 6,000 members and
contacts in LA County.
Since both interns, Nicole Baldonado and Delisa King, live in
the Long Beach area, the project focused on engaging 9to5
members and doing voter outreach in their community.

9to5 Los Angeles
member Nicole
Baldonado.

“Working in these elections has given me the opportunity to feel more
connected to my own community,” says Nicole. The people we reached were
more under-represented and had a lower turnout for voting, so it felt great to
know that we made a difference by increasing the number of voters!”
As a result of this Community Internship Program, a new 9to5 Long Beach
group is in action! In January 2015 they marched in the local MLK Day
parade, and held a local meeting to plan their participation in the Long Beach
wage theft campaign.

“Walk in our shoes!” action at the capitol in Wisconsin.

Members of 9to5 California, including Long Beach leaders.

9 t o 5 W inning J U stice for W or k ing W o m en
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Why I Support 9to5
Alison Suzukamo
Originally from
Minnesota, Alison
Suzukamo attended
college in Colorado
Springs, Colorado, moving to Denver
after graduation. In Denver, Alison
worked for the Bell Policy Center, which
has collaborated with 9to5 on several
reports on issues including childcare,
caregiving, and the “cliff effect.”
Alison is not someone with just
one passion. She values the
interconnectedness between complex
issues, and a strong progressive
network of community groups who
come together to make changes on a
spectrum of issues—which is why she
supports 9to5. She became a supporter
after seeing 9to5 and our members’
strong presence at the state capitol.
“I support 9to5 because the organization
works really intensely on many issues,
to build a matrix of support for working
families. 9to5’s work to achieve
systematic, societal change is impactful
for the long term. Issues like family
medical leave, sick leave and transit
are all really important and play into my
experiences.”
Alison has chosen to donate to 9to5 via
Colorado Gives Day, which promotes
philanthropy statewide through online
giving. As Alison says, “Colorado Gives
Day is an easy way to donate to multiple
organizations at once.”
Although she has recently moved to
Chicago, Alison will continue to support
9to5 Colorado: “I want to continue my
support in a key battleground state. It is
important for Colorado to lead on these
issues, as it is a testing ground for the
rest of the country.”
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Financial Overview
for October 1, 2013 – September 30, 2014
Earned Income

Income
Grants
Contributions
In-kind Donations

$ 1,470,185
57,199

47,742

Special 40th Event

30,051

Total Income

$ 1,580,158

Equal Opportunity

Civic Engagement

$ 59,769

Economic Security

179,307

Work & Family

717,226

Equal Opportunity

239,075

Management

282,219

Total Expenses

Grants

– 25,963

Expenses

Fundraising

Special 40th Event
Special Event Expenses

944

Earned Income

Special Event Expenses

In-kind Donations
Contributions

Management
Fundraising

Work & Family
Economic Security
Civic Engagement

97,171
$ 1,574,767

2013-2014 National Board of Directors
Cathy Bernardone East Northport, NY
Cathy Deppe Los Angeles, CA (alternate)
Roberta Diephouse Sacramento, CA
Andrea Dorey San Jose, CA (alternate)
Margo Furman Los Angeles, CA (alternate)
Jerret Johnson Atlanta, GA (alternate)
Laura Kendellen Milwaukee, WI

Click here for a current Board list.

Daislyn Pease San Jose, CA
Beth Sjulstad-Wolter Denver, CO
Mecca Ross Milwaukee, WI (alternate)
Gloria Smith Atlanta, GA
Stephanie Tierney Littleton, CO (alternate)
Avis Williams Los Angeles, CA

Thank You!

October 2013, through SEPTEMBER 2014

Donors & Foundations $100 and Up
Thank you to all the generous donors, funders & supporters who make our work possible.
Adrianna Abarca
Kevin Abels
ACLU Foundation
of Colorado, Inc.
Adobe Consulting
Cristina Aguilar
Karen Amidon
Claire Angsten
Robert Ansah
Rene AntropGonzalez
Atlantic
Philanthropies
Claude Babcock
Bamboo Fund
Suzanne Banning
Matt Barry
Margaret Bartlett
Donna Bartolone
Ben & Jerry’s
Foundation
Bend the Arc
Jennifer Benka &
Carol Mirakove
Erin Bennett
Donna Benton
Berger-Marks
Foundation
Susan Berryman
Rodriguez
Amy Blackwell
Juana Bordas
LaTerrell Bradford
Harriet Bradley
Ellen Bravo
& Larry Miller
Brett Family
Foundation
Mary Brewerton
Brico Fund
Camille Brooks
Debra Brown
Janine Brown
Bonnie & Matt
Brusky
Melissa Buckingham
Bull & Davies, P.C.
Melissa Bunnen
& James Jernigan
California
Community
Foundation
Cindia Cameron
Clay Cameron
Andrew Carillo
Caring Across
Generations
Wilma Cavill
Center for Community
Change
Judith Cerny
Lizeth Chacon
Markasa Chambers
Shelley Chambers
Chambers Family
Fund
Wendy Chun-Hoon
Courtney Coffman

Bruce Colburn
Colorado Org. for
Latina Opportunity
& Reproductive
Rights
Colorado Center on
Law & Policy
Colorado Fiscal
Institute
Colorado Women’s
Chamber of
Commerce
Cita Cook
Anna Coyle
Stephanie Davis
Dorothy Dean
Barbara Deinhardt &
Daniel Silverman
Valerie Denatale
Judy Dennis
Denver Foundation
Cathleen Deppe
Megan Devenport
S.J. Dick
Mary Ann Dimand
Christie Doherty
Anonymous
Andrea Dorey
Melissa Dronen
PJ Edwards
Peggy Elkus
Catherine
Emmanuelle
Elaine Enarson
Beth English
Alicia Fall
Family Values @ Work
Holly Fechner
FirstBank
Ford Foundation
Forest County
Potawatomi
Foundation
Jeannette Galanis
Linda Garcia Barnard
Sara Geenen &
Jason Gehring
General Service
Foundation
Betsy Georg
Leslie Gersicoff
Gill Foundation
Lynda Goldstein
Maggie Gomez
Kristin Gomez
Margarita Gomez
Nita Gonzales
Amanda Gonzalez
Lisa Goodbee
Gary Goyke
Laura Gramling Perez
Felicia Griffin
Robert Grogg
Haas & Associates
Benjamin Hanna
William Hanna
Suzy Harding Spencer

Anne Harper
Keely Harris
Peggy Harris
Melissa Hart
Laurie Harvey
Cynthia Hazelton
Tiffany Heinen
Jennifer Henderson
Therese Herzog
Hill-Snowdon
Foundation
Malcolm Himschoot
Mary Hoagland
Janice Hornack
Dianne Jennings
Nasreen Jilani &
Gordon Gyor
Jobs With Justice
Susan Kaeser
Henry Kahn &
Mickey Gillmor
Kahn
Bridget & Joshua
Kaminetsky
Kerry Kincaid
Matthew Kitchin
Kathie Klein
& Cliff Kuhn
Ethel Klein
Sue Ellen Klein
Brenda Kononen
Tia Koonse
Janet Krack
Mary Laan
& James Ito
Shirley Landrum
Margaret Lewis
Sheila Lieder
Wendy Limbert
Leslie Lomas
Los Angeles College
Faculty Guild, Local
1521
Barbara Lowrey
Lisa & Jamie Lucas
Lois Malawsky
Marguerite Casey
Foundation
Rose Marie
& Alan Baron
Dawn Marquantte
Lynn Mason
Dianne Mathiowetz
Sarah Maxwell
Matthew McAuliffe
Boyd McCamish
Velma McClinton
Mari McCoy
Edward McDonald
Penny McIntyre
Florangel Mendez
Albert & Joan Meric
Linda Meric &
Chuck Walker
Mary & Donald Metz
Barbara Meyer
MICAH Inc.

Shelle Michalak
Ali Mickelson
Mile High Connects
Fund of the Denver
Foundation
Beth Miller
Kristy Milligan
Gerry Milliken
Susan Mitrovic
Diane Mitsch Bush
Qusair Mohamedbhai
Terri Monley
Nancy Morehead
Carol Morgan
NARAL Pro-Choice
Colorado
James Nick
Cheryl & Darrell
Nobles
Marianne Novy
Karen Nussbaum
Joan O’Brien
Marykate O’Brien
Anne Olson
One Colorado
Education Fund
Nan Orrock
Phyllis Owens
Gregory Packnett
Birger Pahl
Kathy Palumbo
Natasha Pantelides
Brock Parker
Jacquelyn Parkins
Heike Peckruhn
Miriam Peña
Mary Phillips
Martha Pincus
Planned Parenthood
of the Rocky
Mountains
Erica Poggenpohl
Capie Polk Baily
& Jess Baily
Melinda Pollack
& Tony Frank
ProGeorgia
Project Vote
Leslie & Merle
Rabine
Thomas Rauch
Connie Reavy
Nancy Reichman &
Charles Gwirtman
Resist, Inc.
Kevin Rhoades
Peter & Kelly
Rickman
Jill Ritter
Mary K Roarabaugh
Rose Community
Fund
Barry Roseman
Brian Rothgery
Amy Runyon-Harms
Oscar Santillano

Gina Schlesselman
& Miguel Tarango
Benjamin Schultz
Dana Schultz
Kerry Schumann
SEIU Local 105
International
Servicing Rep
Arlene Sgoutas
Renitta Shannon
Sarah Shikes
Edith Shine
Carolyn Siegel
Peggy Siegel
Roger Sikes
Jonathan Singer
Bert Skellie
Bruce Smith
Patty Sotirin
Ben Speight
St. Paul Lutheran
Church
Alta Starr
Deanna Stegall
Tracey Stewart
Frank Stricker
Mary Strickland
Irene Strohbeen
Cay Strother
Alison Suzukamo
Jana Sward Friess
Dell Swearer
Susan & Garry Taylor
Joan Taylor
Diane Teichert
Jacob Thelen
Joseph Thomas
Stephanie Tierney
Karen & Frank
Timmons
Sierra Trujillo
Shigueru Tsuha
UFCW Local 7
Lennise Vickers
Judith Wagner
Sarah Walton
Jane Wasson
We Belong Together
Ellen Weiss
Carol Williams &
Roderic Johnson
Valerie & Greg
Williams
Nikema Williams
Marla Williams
Janet Wilson
Wisconsin Voices
Sue Wolford
Women’s Foundation
of Colorado
Women’s Fund of
Greater Milwaukee
Margaret Wong
Anne Zacharias-Walsh
& John Walsh

Please accept our apologies if any errors have been made and contact us at 404-222-0001 so that we may make corrections.

Movement Builders
Your monthly support is an invaluable part of
our success. To become a Movement Builder, call
404-222-0001 or visit 9to5.org/movement.
Kevin Abels
Rene Antrop-Gonzalez
Rebecca Arrichiello
Tony & Kat Becker Schultz
Erin Bennett
Mary Bogus
Jane Bowers
LaTerrell Bradford
Harriet Bradley
Debra Brown
Bonnie & Matt Brusky
Regan Byrd
Cindia Cameron
Lindsey Challis
Wendy Chun-Hoon
Alice Cochran
Bruce Colburn
Anna Coyle
Charmaine Davis
Martha De La Rosa
Roberta Diephouse
Mary Ann Dimand
Melissa Dronen
Peter Drummond
Analiese Eicher
Catherine Emmanuelle
Stephen Fenberg
Corrine Fowler
Jeannette Galanis
Linda Garcia Barnard
Sara Geenen & Jason Gehring
Page Gleason
Shaun Golding
Kristin Gomez
Maggie Gomez
Margarita Gomez
Daniel Graan Riemer
Martha Grant
Nathaniel Haack
Benjamin Hanna
Keely Harris
Melissa Hart
Malcolm Himschoot
Dianne Jennings
Nasreen Jilani
Candace Johnson
Bridget Kaminetsky
Patrick Kelsall
Laura Kendellen
Kerry Kincaid
Emily Kitchin
Tia Koonse
Shayna Kurland
Mary Laan & James Ito
Jen Labarbera
Sierra Lander
Stephanie Lane
Mickki Langston
Howard Leu
Margaret Lewis
Lisa & Jamie Lucas
Kristy Lust

Xochitl Maldonado
Terry & Chris Mambu Rasch
Dawn Marquantte
Teri Marquantte
Shannon Masden
Velma McClinton
Mari McCoy
Edward McDonald
Linda Meric & Chuck Walker
Andrea Merida
Beth Miller
Kristy Milligan
Shanese Moore
Cynthia Neel
Karen Nussbaum
Jessica O’Donnell
Jose Oliva
Candice Owley
Gregory Packnett
Jacquelyn Parkins
Elizabeth Parmelee
Montario Pate
Bonnie Pedraza
Miriam Peña
Mary Phillips
Jessie Pocock
LisaNadine Ramos Toro
Thomas Rauch
Laura Reinsch
Peter & Kelly Rickman
Lisa Ritland
Mary K Roarabaugh
Brian Rothgery
Amy Runyon-Harms
Gina Schlesselman
& Miguel Tarango
Dana Schultz
Kerry Schumann
Brooke Shannon
Renitta Shannon
Roger Sikes
Beth Sjulstad-Wolter
& Todd Wolter
Ben Speight
Tracey Stewart
Jacob Thelen
Joseph Thomas
Stephanie Tierney
Sierra Trujillo
Shigueru Tsuha
Lennise Vickers
Nicholas Voss
Katie Weidling
Maya Wheeler
Mike Wilder
Zoe Williams
Janet Wilson
Sarah Young
Erin Yourtz
JoCasta Zamarripa
Dace Zeps
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Need Health Care?
9to5 is partnering with Working America and Union
Plus, working with recommended licensed agents at
GoHealth to guide you and your family through the
insurance enrollment process and provide advice on
your eligibility for tax credits and subsidies.
As a 9to5 member, by enrolling in a qualified health
plan through the 9to5 Working America Health
Care program, you will also have access to several
exclusive health-related member benefits, including
a Health Advocate service* to help you coordinate
your care, resolve claims, and answer questions about
coverage.
You can also take advantage of Union Plus Dental
Care discounts and vision care savings to expand your
coverage and help make your health care affordable.
We encourage you to take advantage of this
unique opportunity! 9to5 members can visit www.
WorkingAmericaHealthCare.org/9to5 or call 1-888-2285470 to find an insurance plan that fits your needs and
your budget. (If you live in Oregon or Washington State,
call 1-800-560-7114).
*Your eligibility for the personal health advocate service is based
on your 9to5 membership and your completed enrollment in a
qualified health plan through the 9to5 Working America Health
Care program.

Contact Us
For more information about becoming a member,
call 404-222-0001 or visit 9to5.org.
For information about job problems and workplace rights,
call our Job Survival Helpline at 800-522-0925 or email
helpline@9to5.org.
Stay connected with 9to5 and get updates!

Our mission is to build a movement to achieve economic
justice, by engaging directly affected women to improve
working conditions.
Our vision is an economically just world where poverty
and discrimination have been eliminated, the contributions
of women are recognized and valued, and all women and
their families thrive.
National Association of Working Women
207 E. Buffalo Street # 211
Milwaukee, Wisconsin 53202

